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// About Us  // 

Want  to  have the option of  rooming with whom  you choose, regardless of  their gender? We think so  too. 
The  National Student  Genderblind Campaign (NSGC) is a rapidly growing student  movement  to promote 
gender- neutral rooming options at  colleges across the nation. We work  with college students, 
administrators, staff, LGBT organizations, and human rights groups to ensure that  college policies and 
practices are affirmative to  all  students. !

Founded in  the summer of  2006 by undergraduates David Norton and Jeffrey Chang, NSGC has worked 
with more  than fifty colleges and universities on the issue. Since 2006, the number  of  schools with 
gender- neutral rooming has grown from twenty to thirty, with many more  working on  the issue. NSGC 
serves as a resource and definitive source for  gender- neutral housing  policies and a national  advocate  on 
the issue. The organization has been featured on NPR, Christian Science Monitor, FOX News, ABC News, 
The  Boston Globe, among others. By raising awareness, supporting grassroots movements, and working 
with other LGBT- friendly organizations, Genderblind creates best- practices and policies on campuses 
across the country. 

// Our Strategy: Systemic Change through Discourse //
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// Why should I care?  //

!
Because this  e#ects  everyone.  Gay, straight,  trans,  whatever  your  identity  or  orientation 
may beÑthis  is  about  all  of  us.!

 ¥ University  mandated  gender-based  segregation  is  a gross  and  arbitrary  infringement  to 
our  right  as studentsÑand  our  license  as adultsÑto  self-determination.

 ¥ Traditional  rooming  policiesÑthose  without  gender-neutral  optionsÑare  heterosexist, 
oppressive,  and  anti-a$rmative:

!1) they  marginalize  gay, lesbian,  bisexual,  and  students  of  various  sexual  orientations  who 
feel  comfortable,  or  more  comfortable,  rooming  with  someone  of  the  opposite  sex/gender;
2) they  alienate  transgender,  genderqueer,  and  intersexed  students  who  are forced  into 
discriminatory,  gendered  rooming  situations  based  on  biological/legal  sex  rather  than 
gender  identiÞcation;  3)they  assume  that men  and  women  can  never,  and  will  never,  live 
together  non-sexually  given  the  choice  to  do  so;  4) and  they  needlessly  reinforce  an 
oppressive gender  binary  and  perpetuate  gender  segregation.

 ¥ Gender-restrictive  policy  is  an  everyday,  yet often  unnoticed,  manifestation  of 
institutional  heterosexism.  At its  core  Ñin  a heterosexually  dominated  cultureÑ
heterosexism  assumes  that  heterosexual  relationships  represent  the norm  and  are, 
therefore,  implicitly  superior  to  Ònon-normativeÓ  relationships.

!

// What about the objections? //

!
!
Some people  claim  or  fear  that  gender-neutral  housing  will  result  in  an increase  in  straight  couples 
rooming  together,  promiscuity,  and  a potential  for  violence.  We have found  that  through  talking  to 
campus  administrators  and college  students  who  have gender-neutral  housing  available,  these  problems 
simply  do  not  arise .

While,  gender-neutral  housing  technically  allows  straight  couples  to  room  together  (though  some  schools 
ban  couples  of any sexual  orientation  from  living  together),  we have found  that  few  couples  choose  to  live 
together.  While  gay  and  lesbian  couples  are currently  allowed  to  room  together,  there  are not  many  cases 
of  them  doing  so  Ð the  proportion  of  gay couples  on  campus  to  those  gay couples  who  choose  to  be 
roommates  is  so  small  it  is  negligible. ! There  is  no  reason  to  assume  that  heterosexual  couples  would  be 
more  likely  to  room  together  than  homosexual  couples. !  Furthermore,  in  the  colleges  we have  surveyed, 
none  reported  any more  problems  with  heterosexual  couples  choosing  to  be roommates  than  with 
homosexual  couples.  In fact,  college  administrators  with  gender-neutral  housing  report  that  only  about 
2-3  percent  of  all  students  decide  to  have a roommate  of  a di#erent  sex.

To  address  the  concern  of  an increase  of  violenceÑwe  believe  that  this  view fails  to  take  into  account  the 
reality  of  both  the  current  situation  and our  proposed  solution. !  First  of all,  this  view is based  on  the 
assumption  that  the  only  violence that  occurs  is  towards  women  from  men .!  This  does  not  recognize 
the  fact  that  men  can  take  advantage  of  other  men  and  that  women  can take  advantage  of other  women, 
as well  as that  women  can take  advantage  of men;  our  current  housing  policies  brush  this  fact  away  and 
do  little  to  prevent  it.
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!
// Where is the movement happening?  // 

!
The movement  to  bring  more  equitable  gender  identity  policies  and 
practices  to  colleges  is  happening  on  colleges  across  the  country.  Just 
take  a look  at our  research  Þle and  see what  colleges  are doing.  Colleges 
from  the  Midwest  to  the  Northeast  to  the  South  and  West Coast  are all 
working  on  these  issues.  Large  research  institutions  like  University  of 
Pennsylvania  to  small  liberal  arts  colleges  like  Swarthmore  College  have 
established  gender-neutral  housing  options.  Simply  put,  this  movement 
transcends  all  geographic,  social,  and  political  demographics.  College 
students  everywhere  are starting  to  address  these  critical  issues.!

// Getting Started // 

Know the Facts

Before  you  launch  a campaign  to  change  your  schoolÕs policies  or 
practices,  you  have to  know  what  they  are! Start  by looking  at  your 
schoolÕs housing  policies.  Some schools  are  better  than  others  in 
explaining  what  they  are.  Policies  can usually  be  found  in  your 
schoolÕs handbook  of  regulations,  housing  contract,  or  residential  life 
manual.  Look  for  any clause  that  bans roommates  from  selecting  a 
roommate  of  a di#erent  gender  or  sex.  Most  schools  will  not  have a 
speciÞc ban,  but  also not  have  a policy  allowing  gender-neutral 
roommates.  To address  this  ambiguity,  call  or  e-mail  your  housing  director,  talk  to  an 
administrator  (e.g..  Dean of  Students).  Ask  them  if  this  is a possibility.  Some schools  will  handle 
the  issue  on  a case-to-case  basis,  others  will  say ÒnoÓ all  together,  while  a few  will  approve  it 
on the  spot.  Whether  or  not  your  school  decides  handle  gender-neutral  housing  ÒrequestsÓ on a 
case-to-case  basis  or ban it  entirely,  itÕs important  to  make  this  housing  option  available  to 
everyone,  regardless  of  sexual  orientation,  gender  identity,  or  relationship  status.

Identify Core Values

What does your school believe in? What are some existing policies in place? Research your 
schoolÕs non-discrimination, a$rmative action, equal opportunity, and bias incident policies. 
Are they inclusive of sexual orientation and gender identity or expression? Currently more than 
115 schools in the country have non-discrimination policies that include gender identity and/or  
expression. This will come in handy when you are making the case for gender-neutral housing.

" "  
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Talk to residential 
life/housing staff. Ask 
for a written policy 
or explanation. 



// Framing the Discourse //

Develop the Proposal

NSGC has found that written proposals have the best chance of getting passed by college 
administration. They also are an opportunity to document your concerns (on gender-neutral 
housing and other campus issues) on record. Develop your proposal by writing down the issues  
at stake, the reasons whyÑuse the core values you have identiÞed, the implications of your 
proposal, and answer to any potential objections to gender-neutral housing. Use the resources 
found at the end of the guide and visit www. genderblind.org (remember to cite our statistics!)
Some questions that youÕll need to answer:

%  What is gender-neutral housing?

%  What are the reasons for gender-neutral housing? Why is it necessary?

%  Are there Þnancial implications?

%  What is the scope of this housing-do you want to make it available throughout 
campus, in a theme house, in a certain hall or in all halls? 

%  Does this mean that straight couples will be able to live together?

Framing  & Rhetoric

! ÒFramingÓ the  discourse  and  strategizing  over  rhetoric  is essential.  In our  research  weÕve 
identiÞed  four  approaches  that  have  recurred  throughout  the  ongoing  discourse:

1.Responsibility  and  Self-Determination

While  it  is  little  surprise  that  gender-neutral  policies  have  been  successfully  passed  at  schools 
such as Wesleyan, Hampshire,  or UC Riverside,  tackling  the  traditionalist  ethos  at  places  like 
Harvard  and Dartmouth  may necessitate  the  development  of  a tailored  strategy.

Recognizing  the  atmosphere  of  privilege,  power,  and  liberty  that  is so seemingly  ubiquitous  on 
Ivy League  campuses,  communicating  gender-neutral  rooming  as an a$rmation  of 
Òresponsibility  and  self-determinationÓ  seems  to  resonate  favorably  within  laissez-faire 
environments.  Upon  the  successful  passage  of  gender-neutral  policy  at  Dartmouth  earlier  this 
year, many  campaigns  across  the  nation  are now  beginning  to employ  Òfreedom of  choiceÓ 
rhetoric  and  win  the  support  from  activists  and others  alike.

2. Heteronormative  Assumptions

Originally  instituted  to  create  residential environments  free  from  sexual  tension,  it  is now 
apparent  that  same-sex  housing  policies  were,  and  continue  to be,  based  on  traditionalist, 
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The proper role of the college is not to determine with whom students 
may or may not live, but rather to empower its students to make their 
own decisions responsibly.  Ñ Har vard College Democrats, statement in 
support of the ÒRooming Choice ActÓ The Daily Free Press, March 2006

Ò
Ó



heteronormative assumptions  about  sexuality.  The remedy  sought  by such traditional  policy  is 
obviously  unrealistic,  as the  reality  of  the  situation  is that  couples  of  the  same  sex  can o$cially 
live  in  the  same  room.  Thus,  a major  claim  in favor  of  conventional  rooming  policy  is premised 
upon  outdated  rationale  and should  be challenged.  Furthermore, while  traditional  gender-
segregated  policy  is intended to  eliminate sexual  tension,  in practicality  it  forces  non-
heterosexual  students  into  rooming  arrangements  that  may potentially  be riddled  with  sexual 
discord.

3. Safety  and  Comfort

Many uncomfortable  with  the  notion  of  gender-neutral  rooming  options  have suggested  that  it 
is more  sensible  for  campuses  to  have accommodating  options  for  lesbian,  gay,  bisexual,  and 
transgender  (LGBT) students.  Beyond the  more  obvious  problems  with  such  an alternative,  it  is 
important  to note  what  many  forget.  The  safety  and  comfort  of  minorities  is often  infringed 
upon  when  requiring  the  disclosure  of  personal  status.  No one  ought  to  feel  pressured  into 
such a scenario,  and  many,  undoubtedly,  would  opt  to remain  in  silence.  Notably,  the  issue  of 
LGBT safety  has been  utilized  to  argue  that  such policy  is urgently  necessary.  By highlighting 
the  violence  and discrimination  against  a minority  population  that  is often  targeted,  several 
student  campaigns  have inspired  swift  change  through  a rhetoric  of  personal  security.

4. A New  Era  of  Gender  Relations!

According  to  a survey  conducted  in  2002  by American  Demographics,  18-to-24-year-olds  are 
nearly  Òfour times  as likely  as those  age 55  and over  to  have  a best  friend  of  the  opposite.Ó  It  is 
no surprise,  then,  that  older  Americans  have  a tendency  to  embrace  antiquated  ideologies 
about  sex,  gender,  and sexuality.  Furthermore,  given  that  college  and university  trustees  and 
administrators  are typically  much  older  than  the  student  populous,  traditional  policies  often 
remain  outdated  because  those  in  power  are unaware  of  the  profound  transformation  in gender 
relations  over  the  past  several  decades.  It  is quite  clear,  then,  that  a successful  strategy  for 
change  necessitates  dialogue  that  will  transcend  generational  boundaries  and reach  this 
audience  that  is often  left  unconsidered.
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I had to contact someone in the Housing ofÞce and basically out myself as a 
trans person.Ñ Anonymous student at Stanford University, The Stanford Daily, Ò Ó

The fact of the matter is that people would feel uncomfortable with the idea of coed 
roommates because they ignore two central points: Putting a man and a woman together 
doesnÕt mean that theyÕll have a sexual relationship, and putting men with men and 
women with women doesnÕt mean that they wonÕt. Ñ  Corey Prachniak, second-year 
student at Georgetown University, The Hoya: September, 2006

Ò
Ó

Ò
Ó

It makes sense in this modern day and age. Males and females 
are friends. ItÕs a non-issue.Ñ Hannah Sullivan, second-year 
student at Macalester College, Star Tribune, October 2005



// Building a Campus Movement // 

Once you have  a draft  of  your  proposal,  Þnd like-minded  people.  DonÕt 
go it  alone!  With  more  supportive  people,  your  initiative  has more  clout 
and  will  garner  more  attention  in  the sea of  student  proposals.  It  might 
even get  passed sooner.  Start  with  GLBT/queer  groups,  student 
residential  life  committee,  student  government,  womenÕs groups, 
professors,  and student  life  administrators.  Listen  to  their  concerns 
and  suggestions  and incorporate  them  into  your  proposal. !  Join these 
campus  groups  in tabling,  petition  drives,  speak-outs,  chalking, 
community-wide  meetings  in  spreading  awareness  and support  for 
gender-neutral  housing.  Talk  to  campus  newspapers  and publications. 
Form  coalitions,  build  relationships,  and maintain  them.  The quest  for 
gender-neutral  housing  can take  years,  so Þnding  people  that  can 
Òpass the  torchÓ is really  critical.  DonÕt let  the  administration  forget!

// The Road to Policy Implementation!//

Send the Proposal

After  several  drafts  and  consultations  with  members  of  your  group  or  coalition,  prepare  it 
for  the  decision-makers  on your  campus.  This  includes  your  Director  of  Housing,  Dean of 
Students,  and President/Chancellor.  You may want to  send it  to  the  director  of 
your  multicultural  and/or  GLBT center.  Hold  o#  on  sending  it  to  your  Board of 
Trustees  or Regents.  Prepare  an electronic  version  and send  a hardcopy  to the 
administration.  This  is also  a good  time  to send any petitions,  resolutions  from 
the  student  government  and organizations,  and additional  information  that  could  make  a 
di#erence.  Many campus  institutions  still  rely on Òpopular support,Ó so showing  that  many 
students  are  on  board  can make  a strong  impact.

Following Up

ItÕs important to follow up with your proposal. Remember, it can take a long time for change to 
happen, especially at large bureaucratic institutions. Periodically check in with the 
administration and ask them for an update as well as any concerns or issues they need 
addressed. Keep the dialogue open. In the meantime, document all of your work by putting it in  
a binder, Þle, or website. Reach out to the National Student Genderblind Campaign, Gender 
Public Advocacy Coalition (GPAC), Transgender Law & Policy Institute, Campus Pride, and 
Lambda Legal. 

(Next: Resources)

NSGC Action Guide " 7
________________________________________________________________________________________________________

________________________________________________________________________________________________________

Creating Safe & Inclusive Campus Housing, Changing Campus Climate 

Reac h  o u t  t o :

LGBT Groups
Trans. Groups
WomenÕs Groups
Student Government
Trustee Committees
Deans & Provost
Professors
Queer Studies
Resident Advisors
Diversity OfÞce
Multicultural Affairs
Institutional Equity Officer

SEND



Resources: NSGC Stats

(Please check www.genderblind for the most updated statistics)
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Colleges & Universities that Offer Gender Neutral Rooming  
Notes: All  colleges and universities listed here offer this rooming option to all students regardless of sexual orientation and 
gender status. Exceptions are noted. This list, while comprehensive, is not exhaustive, nor can we guarantee that the 
descriptions of these policies have not changed since our research update.  ÒUpperclass studentsÓ are all sophomores, 
juniors and seniors. There are a total of 31 colleges and universities with gender-neutral rooming. 

College/University Year Intr oduced Description of Policy

Bennington College Within the last 10 
years

Offers gender neutral housing all to all upper class 
students. Students may pair up with a roommate of any 
gender in a double or triple. Couples of any sexual 
orientation are permitted to live together. No additional 
screening or interview process required.

Source: Robert Graves, Dean of Students in a 
telephone interview, Feb. 22, 2006

Brown University 2004, expanded 
in 2008

Gender-neutral rooming is available for upperclass 
students through the general housing lottery. Previously 
only available in upper-class suites and apartments, the 
gender-neutral policy has been expanded to about a 
third of all upperclass doubles as part of a pilot 
program.

Source: Brown University Daily Herald, March 20, 2008

University of California-Berkeley 2008 “Mixed gender roommate” option available at the 
Unity Theme House. Open to all students, regardless 
of gender-identity or expression. Student can 
identify with any gender, without official 
documentation. Affiliated with the Gender and 
Women’s Studies major and LGBT studies minor. 

Source: UC Berkeley Residential Theme Programs

University of California-Riverside 2005 Offers a gender neutral housing option to all students in 
several locations on campus including in a theme 
house. Roommates may either pair (regardless of 
gender up or be assigned by housing regardless of 
gender. Priority is given to students who self identify as 
requiring accommodations based on their gender 
identity or expression. 

Source: UCR LGBT Resource Center

California Institute of Technology N/A Allows students to choose or be assigned a 
roommate regardless of gender “if all parties agree 
to the situation.” 

Source: CalTech Resident Guide to Institute Housing
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College/University Year Intr oduced Description of Policy

Carnegie Mellon University 2007 Students may choose a roommate of a different 
gender. Students participating in the housing lottery 
will also be able to select “male,” “female,” or “no 
preference” when requesting their roommate.  Part 
of the “gender-neutral housing pilot study,” a set of 
apartments will be reserved for gender-neutral 
housing. 

Source: The Tartan Student Newspaper, Mar. 5, 2007

Clark University 2006-2007 Offers gender-neutral rooming for all upperclass 
students. All upperclass coed residential halls have 
single gender-neutral restrooms and are open for 
gender-neutral rooming. There are no additional 
forms, approval, or process. Different-sex roommate 
pairs sign up for the housing lottery just like same-
sex pairs. 

Source: Clark Residential Life & Housing OfÞce

Colorado College 2004 Offers a gender neutral special interest hall for all 
students. Students are not asked to identify their 
gender. Students may pair up with a roommate 
regardless of gender or sex. If they do not have a 
roommate, Housing will select one for them, without 
consideration of gender. Special application is required;  
students must agree to uphold additional terms. (See 
Appendix D(3) for an article about Colorado College’s 
Gender Neutral Housing)

Source: Colorado College Queer-Straight Alliance

Dartmouth College 2007 Starting the Fall of 2007, all upperclass students will 
be able select a roommate regardless of gender and 
live on a specific programming floor and on rooms 
“scattered around campus.” The Office of 
Residential Life is introducing this option as part of a 
pilot program and predicts that interest in gender-
neutral housing will likely grow in the upcoming 
years.

Source: The Dartmouth College Newspaper, Feb. 21, 
2007

Grinnell College 2006-2007 Is in the process of implementing gender neutral 
housing. In March 2006, Trustees “heard a 
presentation about gender-neutral housing, and 
allowed it to move toward implementation by the 
administration.”

Source: Scarlet & Black, Grinnell College, March 3, 
2006
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College/University Year Intr oduced Description of Policy

Guilford College 2006 Offers upper class students the option for a 
genderblind themed alternative house beginning Fall of 
2006. The residence life 2006/2007 stance on 
genderblind housing/rooming is as quoted: "Any 
students who wish to live in Gender Blind housing can 
submit a proposal to live in one of the college's 
alternative houses. This proposal will be given 
consideration along with all other proposals for themed 
alternative housing. Gender Blind housing will not occur 
in Guilford's traditional residence halls." 

Source: Guilford College Campus Life Proposed 
Housing Changes 2006 - 2007

Hampshire College 1970 Does not have a specific policy that allows or prohibits 
different gender roommates. All students (including first 
years) can request to live in doubles with a roommate of 
any gender. About 90% of students live in singles. No 
additional paperwork or screening process.

Source: Renee Freedman, Associate Dean for Student 
Life via e-mail, Feb. 23, 2006

Harvard University* 

Exceptions noted

2008 Starting in the Spring of 2008, a gender-neutral housing 
option will be offered only to students that identify on 
housing forms as transgender. Gender-neutral housing 
will be made available through a limited number of 
suites on campus. New forms will have a checkbox for 
transgender for sex along with male and female. 

The Associate Dean of Residential Life is quoted as 
“trying to regularize the process,” so that eventually all 
students, regardless of gender identity can have this 
housing option made available to them. The Bisexual, 
Gay, Lesbian, Transgender Alliance at Harvard and The 
Harvard Crimson have since called for gender-neutral 
housing to be made available to all students, not only 
for students who identify themselves as transgender on 
housing forms. 

In the past, gender-neutral housing was offered by 
individual house masters on a case-by-case basis and 
was highly discretionary and arbitrary. 

Source: The Harvard Crimson, Feb. 8, 2006, March 17, 
2006, Feb. 16 & 23, 2007

Haverford College 2000 Upperclass students (groups of three) are able to apply 
for gender neutral housing in two-bedroom apartments 
through the general lottery. 

Source: The Post-Gazette, Feb. 26, 2002 
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College/University Year Intr oduced Description of Policy

Humboldt State University 2006-07 “Gender Neutral housing allows same gender 
roommates,  opposite gender roommates or other 
gender-identity roommate pairings.  The community is 
designed as an intentional living community affirming 
the cultural experiences of lesbian, gay, bisexual, 
transgender,  intersex and questioning residents as well 
as their allies. Residents who have not already chosen a 
roommate can elect to be assigned a roommate who is 
also interested in gender neutral housing options. 
People will only be assigned to live in this area by 
choice. Placements will be gender blind.” This housing 
is considered special interest housing and students that 
choose this option will be placed in one house. (See 
Appendix E(4)  for a copy of the policy)

Source:  HSU Housing & Dining Policies  & Procedures

Ithaca College Fall 2009 A Fall 2009 pilot speciality housing program will 
allow upperclass student the option to select a 
roommate of a different gender on the “odd side of 
the second floor” in one hall. 

Source: Ithaca College OfÞce of Residential Life

Lewis & Clark College 2005 Offered through an application process (involves an 
interview) for all upperclass students. Gender neutral 
rooms are available in several halls. Students can 
choose their own roommates, regardless of gender, or 
may have ResLife select a roommate who has chose 
the same housing option. Policy prevents couples (of 
any sexual orientation) from cohabiting; a violation will 
result in disciplinary action. 

Sources: Lewis & Clark Pioneer Log (Student 
Newspaper) & ResLife Housing 

Lawrence University 2006 Gender-neutral housing, which allows students of 
different genders to share a room, is available. All areas 
selected have rooms with private bathrooms. Gender-
neutral housing will be an options only in the following 
locations: 3rd/4th floors of Hiett, 300 S. Meade St and 
203 N. Union St.

Source: Lawrence University Residence Life

Macalester College 2005 “Gender-open” housing available for upperclass 
students in three residences. Only one is available for 
gender-neutral doubles. 

Source: Macalester College Room Draw Packet 08-09
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College/University Year Intr oduced Description of Policy

Oberlin College 2004 Originally proposed in 1996, an all-gender floor was 
introduced in one hall in 2004. Today, four floors total 
offer all-gender housing. In 2006, Administrators agreed 
to phase in the housing option in all residence halls 
(excluding single-gender halls) by the 2016-2017 
academic year. 

Source: The Oberlin Review (May 12, 2006)

Pitzer College Fall 2008 All students have the option, though are not required to 
fill out their gender on their houisng form. Students, 
including first years will be allowed to specify the 
gender  of their roommate. This option is available 
campus-wide. 

Sources: The Student Life, February 29, 2008 & Pitzer 
College Residential Life 

Oregon State University 2008 Upperclass/transfer students can select a roommate 
regardless of gender identification. Students will be 
housed in one hall in an apartment-style setting. 
Students elect the option when filling out their 
“personal profile” in the housing application.

Source: OSU Housing & Dining Services

University of Michigan N/A Offered to students on a case-by-case basis. Interested 
students must contact a “University Liaison” to discuss 
gender-neutral housing options. They include either 
singles or doubles with a private or adjoining “unisex 
bathroom”. The criteria is generally judged by 
availability of space.  

Source: UMich Undergraduate Housing 

University of Pennsylvania 2005 Upperclass students (who are over 18 years old) can 
choose to roommate of any gender. Roommates must 
jointly agree to live together. “Those interested are 
required to appear in person at the Housing Conference 
Services office and sign an agreement giving consent 
to live in a gender-neutral setting.” Students who agree 
to live in a “gender-neutral setting” must also agree to 
allow Housing to assign a new roommate, regardless of 
gender, if there is a vacancy. 

Sources: UPenn Housing Handbook (2005-2006), The 
Daily Pennsylvania, Jan. 27, 2005 

Sarah Lawrence College 2004 Upperclass students can choose to room with anyone 
of a different gender in any upperclass double or triple. 
“All- gender” roommate assignments are never given. 
About 50% of upperclass students live in singles and 
the other half live in doubles and triples. No additional 
screening process. 

Source: Sarah Cardwell, Assistant Dean for Residential 
Life via e-mail, March 7-8, 2006
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College/University Year Intr oduced Description of Policy

Skidmore College 2008 Gender-neutral rooming is available for all students 
(including first-year students)  in one residence hall 
on one floor. Offered as a first come, first serve basis  
for upperclass students while first year students may 
select the option by filling out the appropriate 
portion of the housing questionaire. 

Source: Skidmore College Residential Resources

Swarthmore College 2001 Upperclass students may select to live together in a 
double, regardless of gender in most halls. There is no 
additional paperwork or screening process. However, 
most upperclass students choose to live in singles, 
suites or apartments.

Source: Liz Derickson, Housing Coordinator via e-mail, 
Feb. 22, 2006 

University of Southern Maine 2004 Offers upperclass students the option of living in a 
gender neutral floor or in gender neutral rooms 
dispersed in several residence halls. Living options 
include doubles and suites. Students make roommate 
requests. No additional screening process or 
paperwork is required. 

Source: University Business Magazine, June 2004 

Washington University 2008 Through the general housing selection process, 
upperclass students can choose to participate in a 
pilot program where housing assignments are not 
based on gender. This is offered in one apartment-
style residence.

Source: WU Housing Selection 

Wesleyan University About 15 years 
ago; policy 
revised in 2003 to 
include first-years 
then later 
rescinded*

Wesleyan has allowed upperclass students to room 
together in a double or triple for about 10-15 years. 
Most upperclass students live in single rooms. 

“In 2003, Wesleyan University made national news by 
establishing a gender-neutral hallway in order to 
provide support to transgender students. But after a 
year, school administrators disbanded the hallway, 
reportedly because they were concerned about 
segregating the students and interest waning over time. 
Wesleyan now matches returning students who choose 
gender-neutral placements and houses them in various 
halls.”  There is no additional paperwork or screening 
process. *Wesleyan is currently reviewing whether or 
not to reinstate gender neutral housing for first year 
students. 

Source: Wesleyan Trans/gender Group & TLPI 
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College/University Year Intr oduced Description of Policy

Willamette University Fall 2008 The pilot program will be offered for upperclass 
students as part of a separate application. Willamette 
University reserves the right to  not allow couples of any 
sexual orientation to room together. Gender-neutral 
rooms will be available in selected residence halls.

Source: Statesman Journal, March 23, 2008

NSGC Action Guide " 15
________________________________________________________________________________________________________

________________________________________________________________________________________________________

Creating Safe & Inclusive Campus Housing, Changing Campus Climate 



  
¥ New College of Florida (2006) 
¥  New York University (2005)
¥ North Carolina State University (2005)
¥ Occidental College (2006)
¥ Ohio State University (2004)
¥ Olivet College (2006)
¥ Oregon State University (2005)
¥ Parkland College (2006)
¥ Pennsylvania State University (2006)
¥ Portland State University (2008)
¥ Princeton University (2006)
¥ Rice University (2006)
¥ Rhode Island College (2003-04)
¥ Rochester Institute of Technology (2005)
¥ Rockport College (2000)
¥ Rutgers University**
¥ Salem State College (2007)
¥ Sarah Lawrence College (2006)
¥ Southwestern Community College (2003)
¥ Stanford University (2007)
¥ Syracuse University (2005)
¥ Swarthmore College (2007)
¥ Suffolk University (2006)
¥ Tufts University (2005)
¥ University of Arizona (2005)
¥ University of Baltimore (2006)
¥ University of California (2004)
¥ University of Chicago (2004) 
¥ University of Illinois (2005)
¥ University of Iowa (1996)
¥ University of Michigan (2007)
¥ University of Maine (2006)
¥ University of Minnesota (2006)
¥ University of New Hampshire (2005)
¥ University of New Mexico (2007)
¥ University of Oregon (2005)
¥ University of Pennsylvania (2003)
¥ University of Puget Sound (2002-03)
¥ University of Rhode Island (2003-04)
¥ University of Southern California (2004)
¥ University of Toledo (2007)
¥ University of Vermont (2005)
¥ University of Washington
¥ University of Wisconsin (2005)
¥ Vassar College (2006) 
¥ Washington State University (2007)
¥ Wesleyan University (2002)
¥ Western Michigan College (2006)
¥ Western New England College (2006) 
¥ Westfield State College (2007)
¥ Whitman College (2001)
¥ Williams College (2006)
¥ Worcester State College (2007)
¥ Yale University (2006)
¥ Youngstown State University (2007)

*Source: Transgender Law & Policy Institute 
**These colleges have gender identity/expression protected under ÒsexÓ

Colleges &  Universities with Non-Discrimination Policies that Include Gender Identity/Expression*
The year the policy went into effect, if known, is in parentheses. Most recently enacted policies are in bold. There are 
a total of 115 colleges & universities with a gender identity inclusive policy. (As of March 2008) 

 
¥   American University (2002)
¥ Arizona State University (2004)
¥ Bard College (2007)
¥ Brandeis University (2006) 
¥ Bridgewater State College (2007)
¥ Brown University (2001-02)
¥ Bryant University (2005)
¥ Bucknell College (2006) 
¥ California College of the Arts
¥ California Institute of Technology (2004)
¥ Carnegie Mellon University (2003)
¥ Case Western University (2006)
¥ Central College (2005)
¥ Central Washington College (2005)
¥ City College of San Francisco (2005)
¥ City University of New York (2002-03)
¥ Colby College (2005)
¥ College of Sante Fe (2005)
¥ Colorado State University (2005)
¥ Community College of Rhode Island
¥ Connecticut College (2005)
¥ Columbia University (2006)
¥ Cornell University (2005)
¥ Dartmouth College (2006)
¥ Delta College (2007)
¥ Duke University (2007)
¥ DePauw University (1999) 
¥ Drake University (2004)
¥ Eastern Michigan University (2007)
¥ Emory College (2007)
¥ Evergreen State College (2006)
¥ Fitchburg State College (2007)
¥ Framingham State College (2007)
¥ Foothill-DeAnza Community College  (2006)
¥ Golden Gate University School of Law (2005)
¥ Goucher College (2006)
¥ Harvard University (2006)
¥ Holyoke Community College (2006)
¥ Iowa State University (2005)
¥ Ithaca College (2006)
¥ John Hopkins University (2005)
¥ Kalamazoo College (2000)
¥ Kalamazoo Valley Community College   (2005)
¥ Knox College (2001)
¥ Lehigh University (2003)
¥ Mass. General Hospital Institute of Health      
 Professions (2007)
¥ Massachusetts College of Art (2007)
¥ Massachusetts College of Liberal Arts (2007)
¥ Massachusetts Institute of Technology (2003)
¥ Massachusetts Maritime Academy (2007)
¥ Michigan State University (2007)
¥ Middlebury College (2003)
¥   Moravian University (2006)
¥   Muhlenberg College (2005)
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Resources: Sample Proposals

More can be found at our website: www.genderblind.org

Clark University (Jeffrey Chang) 
Harvard University (Undergraduate Student Council) 
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(This is an abridged version - the full 73 page proposal can be found at: www.genderblind.org/clark)

Proposal for Gender-Blind/Neutral Rooming as part of Undergraduate Housing Options

I. Rationale:
We propose the inclusion of gender-blind/neutral housing in Clark UniversityÕs coeducational undergraduate mixed 
class residential halls. The term Ògender-blind/neutral housingÓ1 refers to rooms where people of any sex or gender 
can room together, including people of the ÒoppositeÓ sex. This housing choice would provide options for 
transgender students, students in the process of discovering their gender identity, gay or bisexual students, students 
who feel uncomfortable with rooming with members of the same sex, intersex students who do not wish to be 
identified by any sex, and students who feel that they would cooperate better with a roommate of the opposite sex. 
The current policy at Clark University that bans Òmale and female residents from occupying/residing in the same 
roomÓ2 reflects a time of heteronormativity and heterosexism that is not relevant to ClarkÕs student body nor the 
values of this institution today. In order to promote diversity on our campus and foster understanding of different 
lifestyles in our society, we must have residential halls and living options that are inclusive and accepting to all 
students. This proposed policy would help create an environment that acknowledges, appreciates, and respects the 
diverse nature of our student body. 

II. Policy Description:
The ÒPlease Note the FollowingÓ subsection under the ÒOffice of Residential Life & Housing Undergraduate 
Housing ContractÓ will be amended to say  ÒStudents in their second year or above may choose to request a 
roommate of any sex or gender.  Such requests will only be considered in the currently coeducational upperclass 
halls of Dana, Johnson, Hughes, Maywood and in all other University Housing for upperclass students. Like any 
roommate request, Residential Life & Housing (RLH) will only honor those requests made by both parties 
mutually.Ó The choice to room with a member of a different gender or sex, should be treated just the same as a 
choice to room with a member of the same sex. 

Note that, according to this policy, Òopposite-sexÓ roommates would never be randomly assigned.  Making this 
policy request-only reduces the chance of students rooming with people they do not feel comfortable with.  Also, 
this policy would not affect any halls other than those that are already coed. 

We believe that is necessary for the following reasons:

¥! ! Gender-blind/neutral housing will provide options for lesbian, gay, bisexual, transgender, 
questioning, and intersex (LGBTQI) students that are made uncomfortable by the current system. As 
presented in our rationale above, the current policy neglects to take into account the experiences of 
many people in this community. By allowing people to room with anyone of any sex or gender, 
Clark would be fostering a greater understanding and acceptance of our LGBTQI community.

¥! ! Currently, there are no feasible alternatives to accepting a same-sex roommate in the residential 
halls. While suites and apartments allow students of any sex to share a space, the increased expense 
and lack of availability make the option unattainable for many. The same applies for the option of 
buying a single room in the residence halls. In addition, while the University does not (in practice) 
follow through with living arrangements made in suites or apartments throughout the semester, 
policy still makes rooming with a member of a different sex a prohibited, unsanctioned action. 

¥! ! In order to live up to ClarkÕs goal and practice of equality, the University must implement policies 
that are equal to all students. By keeping in place a policy that encourages heteronormative thought, 
Clark permits the institutional marginalization of LGBTQI students. We must strive toward a 
community where all students are treated and viewed as equalsÑthis policy would help Clark 
towards this goal. It should be noted, several colleges and universities such as Swarthmore, Sarah 
Lawrence, Wesleyan and the University of Pennsylvania have implemented some form of gender-
blind/neutral housing; Clark should be willing to follow their lead on the path to equality.

NSGC Action Guide " 18
________________________________________________________________________________________________________

________________________________________________________________________________________________________

Creating Safe & Inclusive Campus Housing, Changing Campus Climate 

1 Sometimes referred to as Òmixed genderÓ, Òall-genderÓ, or ÒcoedÓ rooming.
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¥!  According to Clark UniversityÕs most recent Academic and Financial Plan, the total undergraduate 
enrollment model is slated for 2100-2200 over the next five years. It also discusses plans to build a 
new residence hall Òtargeted in apartment style that will increase the number of beds to 
accommodate both the anticipated growth in enrollment and some increased level of on-campus 
living by juniors and sophomores, as well as improve the range of housing options to students.Ó3 By 
allowing gender neutral housing, Clark would be improving the range of housing options to 
students, thus making on-campus housing more desirable. As Clark continues to grow, institutionally 
and socially, we must make policies more accommodating for incoming students and anticipate their 
needs. 

¥! ! In recent years and decades, RLH has introduced new housing options. Not too long ago 
coeducational residential halls, floors, and bathrooms were not available at Clark and most colleges 
and universities. Today, they are the norm. Clark has also begun to offers suites and apartments that 
enable the cohabitation of members of the opposite sex as well as theme housing which allows 
students who share similar interests and/or identities to live together. Permitting students of different 
genders to room together is simply the next step in this evolution. 

III. Implementation 
As stated earlier, we believe that gender-blind/neutral housing can and should be implemented by integrating it with 
the general housing lottery process. Roommates who choose to live together should be able to live alongside their 
different sex/gender roommate peers in the upperclass halls of Dana, Hughes, Johnson,  Maywood and all other 
coeducational upperclass University housing. Several other schools offer gender-neutral housing in a separate, 
ÒsegregatedÓ space as part of a theme house or special floor because of other concerns such as restroom facilities. 
All coeducational residential halls at Clark have gender-neutral single bathrooms and this would not be an issue. To 
its credit, ClarkÕs residence halls already have the ability to be a completely gender-neutral environment. In order to 
implement an equal housing practice toward students who elect to live together with a roommate of a different sex 
or gender, we believe that there should not be any additional steps or processes in the housing selection process than 
their same-sex roommate peers. For instance, there should be no interview process, no Òspecial requestsÓ, no case-
by-case evaluation, questionnaire or additional terms.  

IV. Addr essing Concerns
In our discussions with the Clark community, we have encountered some concerns to our proposal. We would like to 
address these concerns below:

¥! ! Some are worried that this policy could encourage many heterosexual couples to room together. 
While this is a possibility, we doubt that it would be a commonplace practice. Under the current 
policy, homosexual couples are permitted to room together. However, there are few cases of them 
doing so--the proportion of gay couples on campus to those gay couples who choose to be 
roommates is so small it is negligible. There is no reason to assume that heterosexual couples would 
be more likely to room together than homosexual couples. In colleges we surveyed, none reported 
any more heterosexual couples choosing to be roommates than with homosexual couples. If there is 
a concern with couples rooming together, RLH should implement a separate policy banning couples. 
Furthermore, it should be noted that in other colleges with gender-neutral housing options, few 
students ultimately decide to room with someone of a different sex. According to college 
administrators we surveyed, most said that roommates of different sexes tended to be friends. In the 
meantime, a double standard allowing gay couples, while prohibiting straight couples should not be 
the reason to ban gender-neutral housing all together. 

¥ !! Some have expressed concern that women would be at higher risk for sexual or physical assault if 
sharing a room with a man. We believe that this view fails to take into account the reality of both the 
current situation and the reality of this proposal. First of all, this view is based on the assumption 
that only sexual or physical violence is perpetrated by men toward women. This does not take into 
account that men can take assault other men; women can assault other women; or women can assault 
other men. Our proposal only allows for different sex roommates who mutually request to live 
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together. We believe this will help decrease the chances of abuse by allowing students to specify a 
roommate that they can feel safe with. Furthermore, in the current suites and apartments, shared by 
men and women, almost everyone will contend that violence or disputes are not higher in suites and 
apartments that are mixed-gender than suites and apartments that are same-sex. We understand that 
violence against women is a concern amongst the community, however, we must understand that this 
violence can occur in any room, suite, or apartment on campus. Strangers, visitors, friends, 
neighbors, and intimate partners can assault regardless of who is the roommate of the victim. 

¥ !! Some question why first-year students are not included in this proposal. While, we believe that a 
gender-neutral option should be offered to all students, we recognize the complications of the first-
year class participating. At this time, first-year students  are not included in this proposal. We have 
not included these students not because of their age or perceived lack of maturity, but rather because 
of their lack of understanding of campus life. Most first year students arrive to school will little or 
no experiences of sharing a room with another person, let alone living in a residence hall. The 
unique ÒdormÓ environment and challenges it creates is something that they might not understand. 
We do not wish to have students placed in situations that they do not feel comfortable in, and we are 
worried that their lack of understanding might lead first-years to place themselves in a situation that 
they might later regret. Also, parents may negatively react and first-years (many of whom are below 
legal age at the time of submitting their housing contract) would not be able to elect gender-neutral 
housing. If our current proposal passes and is carried through, the results can provide feedback and a 
greater rationale for offering a modified gender-neutral housing option for first-years, perhaps 
offered on a case-by-case process in Sanford Hall, which has gender neutral bathrooms. Currently, 
our research shows that few colleges/universities with the gender-neutral housing option allow first-
year students to elect it. With time however, this might quickly change.

V. Timeframe/Outline 
In comparison to other effecting policies, little action would be required to implement this proposal. Many other 
colleges and universities face challenges in approving gender neutral housing because of the need for gender-neutral 
bathrooms. ClarkÕs mixed-class residential halls already operate in a gender-neutral way: there are gender-neutral 
private bathrooms, all floors are coeducational and members of the opposite sex already share suites. We have 
already spoken to the Dean of Students and the Director of RLH, and to many students and organizations. This 
policy would go through the Dean of Students, RLH and then to senior administration for approval. The Trustees 
have the final say in all University policies. We believe this policy can be successfully implemented in time for the 
Spring 2007 Housing Lottery. 

VI. Financial Implications
We do not foresee any financial issues related to this proposal. 
VII. Further  Research
There are several colleges and universities across the country that offer some sort of Gender-blind/neutral housing. 
Many more have pending proposals or are in the process of implementing this form of housing. In our exhaustive 
research, we believe that the following universities offer the best comparison and models that fit ClarkÕs model of 
residential life and the terms of our proposal. They are: Swarthmore College, Wesleyan University, Sarah Lawrence 
College, Hampshire College, Bennington College, and the University of Southern Maine. (See Appendix B and E) 
The University of California-Riverside has an excellent, comprehensive gender-neutral housing policy that 
addresses the needs of the LGBTQI community. (See Appendix E(1) and G(1) for a copy of the policy) We also did 
more institutional research regarding universitiesÕ policies and accommodations for the transgender and intersex 
community. (Appendix F) 

VIII. Support for  Proposal
Over the past three weeks, we have garnered hundreds of student signatures in support of gender-neutral housing. 
This housing option has been supported by a diverse student body from members of the GLTBA to Executive Board 
members of VOX and Choices. Many Resident Advisors have also signed on to this proposal. Articles recently 
published in The Scarlet have also shown popular student support. We believe that the vast majority of Clark 
students support this option. (Please see separate Student Support Packet for petition signatures. 

VIV. Additional Recommendations (University Wide) 
While this proposal focuses on housing, it also touches on the broader issue of insuring and assuring that a segment 
of ClarkÕs students, faculty, staff and visitors are welcome and guaranteed protection and support through University 

NSGC Action Guide " 20
________________________________________________________________________________________________________

________________________________________________________________________________________________________

Creating Safe & Inclusive Campus Housing, Changing Campus Climate 



Policy and the Administration (eg. Dean of Students Office, Human Resources, etc.) Although the transgender and 
intersexed community remains a small minority it is important to recognize and anticipate their needs--
understanding that working proactively is better than being reactive. With the following recommendations, we 
believe, if implemented, will make Clark an even more accepting institution. (They are in no particular order)

¥ !Clark University must join other institutions across the country in recognizing and insuring that the 
transgender & intersexed community is protected under University Policy. We strongly urge the 
Administration to add gender identity and gender expression under ClarkÕs equal opportunity and 
affirmative action policy. (See Appendix G(1) for a list of schools with this inclusive policy)

¥ !While, most Clark residential halls have gender-neutral restroom facilities, there are few areas on 
campus that offer these accommodations. Having more gender-neutral  bathrooms across campus 
and/or making them publicly known will help make Clark more welcoming for this community. (See 
Appendix F) 

¥ !On the larger issue of campus diversity and student needs (both living and academic), we believe that 
there should be a working committee of some sort that periodically meets to review current policies, 
protocol and programming to proactively adopt practices that reflect todayÕs society. This proactive 
measure is also protective in the way that it shows that it is not only the obligation (and burden) of a 
particular student or students to address their needs and concerns. Instead, their needs and concerns 
are regularly examined by the larger institution.
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" !P!/ ) 35!) @!28+!( 4&4*!S49+%24+. !D14) 1!) @!# $%&$%' !N+3) %2!) 1!( ) 6T' 0/ $24) 1$*!N) ) 7 41, !R%) 03. !$2!# $%&$%' !( ) **+, +!
U" : : CV!4. !$&$4*$9*+!$2!8223GWW? ? ? <284%' $7 +1' 7 +12</ ) 7 W, %) 03.<827 *!
C!S+? 41>!=$7 $%<!!XI ) !Y4, !Z+$*>!902!H) 7 +!Z) %7 !N) ) 7 . !# $&+!R) 1+!( ) +' <[ !!I +? !\ ) %F!=47 +. !!] !K $5>!CAAC<!!
8223GWW.+*+/ 2<15247 +.</ ) 7 W.+$%/ 8W%+.2%4/ 2+' W$%24/ *+̂ %+._` YAa" T` Y; L] LA( bCaZZZP( Aa: LZPLALLaC!
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#$! %&!' !( ) ( * )+!, &!' !- , .) / !0123) !/ , )0!4) ' 5) !* )&, +) !36) !- , 7-4102, 7!, &!36) !' - ' / ) ( 2- !8) ' +9!36) !+) ( ' 2727: !
+, , ( ( ' 3)0!( ' 8!' 33) ( ; 3!3, !&27/ !' !+) ; 4' - ) ( )73!<23627!' !+) ' 0, 7' *4) !' ( , 173!, &!32( )$!!=44!, &!36) !)>20327: !' 7/ !
7)< !+, , ( ( ' 3)0!( 103!)>; 42-2348!' : +) ) !3, !' 78!+, , ( ( ' 3) !-6' 7: )$!

?$! @6)!6, 10) !' / ( 27203+' 32, 7!<244!+)0)+5) !36) !+2: 63!3, !+) / 203+2*13) !+)02/ )730!27!' !- , .) / !+, , ( !<236!' 7!17)>; ) -3) / !
5' - ' 7-8!' ( , 7: !' 5' 24' *4) !0; ' - )0!27!027: 4) .0)>!0123)0$!!A)<!+)02/ )730!<244!* ) !6, 10) / !27!36) !+) ( ' 2727: !0; ' - ) !
, &!36) !, +2: 27' 4!0123) !27!, +/ )+!3, !+)7/ )+!23!027: 4) .0)>$!

B$! =0!0, , 7!' 0!; , 002*4) !* )&, +) !&27' 42C27: !42527: !' ++' 7: ) ( )7309!' 44!( ) ( * )+0!, &!' !- , .) / !: +, 1; !( 103!' : +) ) !27!
<+2327: !3, !36) !3)+( 0!0)3!&, +36!27!23) ( 0!D!36+, 1: 6!?$!!@620!' : +) ) ( )73!( 103!27-41/ ) !' !4203!, &!36) !0; ) -2&2- !
27/ 252/ 1' 40!3, !* ) !6, 10) / !27!36) !- , .) / !0123)$!

E$! F, 10) !G ' 03)+0!<244!* ) !' 44, <) / !3, !&, +( 14' 3) !' / / 232, 7' 4!; , 42-2)0!' 0!7) - )00' +8!* ' 0) / !, 7!36) !; ) -142' +232)0!, &!
36)2+!6, 10)0$!!H1-6!; , 42-2)0!06, 14/ !7, 3!2( ; , 0) !' !01*03' 732' 4!*1+/ )7!, 7!031/ )730I!' *24238!3, !425) !27!- , .) / !
' ++' 7: ) ( )7309!' 7/ !06, 14/ !* ) !- , 70203)73!<236!+)4)5' 73!; , 42-2)0!' 3!, 36)+!6, 10)0$!!H31/ )730!06, 14/ !7)5)+!* ) !
' 0J) / !3, !* ) ' +!' 78!&27' 7-2' 4!- , 030!27!, +/ )+!3, !425) !27!' !- , .) / !' ++' 7: ) ( )739!' 7/ !36) !( ' K, +238!, &!+, , ( 0!27!) ' -6!
6, 10) !06, 14/ !* ) !' 5' 24' *4) !&, +!- , .) / !6, 1027: $!

!
@6) !L 7/ )+: +' / 1' 3) !M, 17-24!- ' 440!1; , 7!36) !M, ( ( 233)) !, 7!F, 10) !N2&) !' 7/ !36) !F, 10) !G ' 03)+09!27!- , 70143' 32, 7!<236!
36) !H31/ )73!=&&' 2+0!M, ( ( 233)) !' 7/ !36) !O&&2-) !, &!36) !P) ' 7!, &!F ' +5' +/ !M, 44) : )9!3, !/ )5)4, ; !' !0; ) -2&2- !; 4' 7!&, +!
2( ; 4) ( )7327: !3620!Q, , ( 27: !M6, 2- ) !; , 42-8!27!' 44!1; ; )+-4' 00!6, 10)0!27!' !32( )48!( ' 77)+$!
!
!
"""#!$ %& ' ( )!* ++, !
!
! "# $%&'()*++#, ! -#'%#. / 0*%1+#2'34+5'#67)+#
!
= !06' +) / !: , ' 4!, &!36) !L 7/ )+: +' / 1' 3) !M, 17-24!' 7/ !F ' +5' +/ !M, 44) : ) !' / ( 27203+' 32, 7!6' 0!' 4< ' 80!* ) )7!3, !2( ; +, 5) !36) !
R1' 4238!, &!031/ )73!42&)$!!@620!: , ' 4!6' 0!, 748!: +, <7!( , +) !1+: )73!27!+) - )73!8) ' +0!' 0!' !+)0143!, &!031/ )73!0' 320&' -32, 7!/ ' 3' $!!
@6) !L M!0) )0!36) !32( )48!2( ; 4) ( )73' 32, 7!, &!Q, , ( 27: !M6, 2- ) !' 0!' 7!2/ ) ' 4!< ' 8!3, !( ' J) !( ' K, +!; +, : +)00!3, < ' +/ !3620!
: , ' 4$!!Q, , ( 27: !M6, 2- ) !<244!* )7)&23!36) !17/ )+: +' / 1' 3)0!<6, !/ ) -2/ ) !3, !)>)+-20) !36) !, ; 32, 7!<236, 13!7) : ' 325)48!
' &&)-327: !36, 0) !<6, !- , 73271) !3, !425) !27!027: 4) .0)>!0123)0$!!H31/ )730!- ' 7!/ ) -2/ ) !3, !2( ; +, 5) !36)2+!+)02/ )732' 4!425)0!*8!
-6, , 027: !36) !+, , ( ( ' 3)0!* )03!0123) / !3, !36) ( 9!+) : ' +/ 4)00!, &!: )7/ )+$!!@, !42( 23!36)2+!, ; 32, 70!209!' 3!4) ' 03!&, +!0, ( )9!' !42( 23!
, 7!36)2+!0' 320&' -32, 7!<624) !42527: !' 3!F ' +5' +/ $!S1+36)+( , +)9!-6' 7: 27: !36) !-1++)73!; , 42-8!< , 14/ !* ) !52+31' 448!- , 034)00T!
Q, , ( 27: !M6, 2- ) !; +, 52/ )0!36) !, ; ; , +317238!3, !+' 20) !, 5)+' 44!R1' 4238!, &!031/ )73!42&) !<236, 13!0; )7/ 27: !' !/ 2( ) !, &!- , 44) : ) !
&17/ 0$!
!
!
8"# 9: +#; ! <3+#%)#2'34+5'#$: %7=+#
!
@6)!( 2002, 7!, &!F ' +5' +/ !M, 44) : ) !- ' 440!1; , 7!031/ )730!3, !UV ' 001( ) !+)0; , 702*24238!&, +!36) !- , 70)R1)7- )0!, &!; )+0, 7' 4!
' -32, 70$WD!!@6) !17/ 1) !+)03+2-32, 70!; 4' - ) / !, 7!031/ )73!-6, 2- ) !27!+, , ( 27: !' ++' 7: ) ( )730!' +) !/ 2+) -348!- , 73+' +8!3, !0, ( ) !, &!
36) !- )73+' 4!3)7)30!, &!36) !- , 44) : )$!!=44, <27: !031/ )730!( ' >2( ' 4!-6, 2- ) !27!/ )3)+( 2727: !36)2+!, <7!42527: !' ++' 7: ) ( )730!
- , ( ( )701+' 3) !<236!36) !/ ) : +) ) !, &!&+)) / , ( !36)8!<244!&' - ) !' &3)+!- , 44) : ) !, +!*8!02( ; 48!42527: !, &&!- ' ( ; 10!06, 14/ !* ) !' !
62: 6!; +2, +238!, &!, 1+!270323132, 7$!
!
@6) !- , 44) : ) I0!-1++)73!; , 42-8!, 7!- , .) / !+, , ( 27: !; +)01( )0!36' 3!F, 10) !G ' 03)+0!' 7/ !- , 44) : ) !' / ( 27203+' 3, +0!' +) !( , +) !
- ' ; ' *4) !, &!0)3327: !; ' +' ( )3)+0!, 7!+, , ( 27: !' ++' 7: ) ( )730!36' 7!031/ )730!36) ( 0)45)0$!!A)236)+!36) !6, 10)0!7, +!36) !- , 44) : ) !
06, 14/ !; +)0-+2*) !<236!<6, ( !' / 143!1; ; )+-4' 00!031/ )730!( ' 8!, +!( ' 8!7, 3!425)$!!@, !/ , !0, !20!3, !, 5)++) ' -6!36) !; +, ; )+!
* , 17/ 0!, &!36) !- , 44) : ) !<236!+) : ' +/ !3, !36) !; )+0, 7' 4!425)0!' 7/ !+)4' 32, 7062; 0!, &!230!031/ )730$!!!
!
S17/ ' ( )73' 4489!031/ )730!/ )0)+5) !36) !, ; ; , +317238!3, !-6, , 0) !36)2+!+, , ( ( ' 3)0$!!@6) !- , 44) : ) !' 4+) ' / 8!' -J7, <4) / : )0!3620!
&' -3!*8!' 44, <27: !031/ )730!36) !' *24238!3, !)73)+!36) !6, 1027: !4, 33)+8!<236!0; ) -2&2- !27/ 252/ 1' 40$!!F , <)5)+9!36) !-1++)73!
: )7/ )+!42( 23' 32, 70!+)03!, 7!, 13/ ' 3) / !3+' / 232, 70!' 3!36) !- , 44) : ) !' 7/ !- , 73+' / 2-3!36' 3!0; 2+23!, &!+, , ( 27: !&+)) / , ( $!!X8!42&327: !
36) !: )7/ )+!+)03+2-32, 70!36) !- , 44) : ) !< , 14/ !* ) !+)31+727: !36' 3!+)0; , 702*24238!3, !230!031/ )730Y <6)+) !23!+2: 63&1448!* )4, 7: 0!
' 7/ !<6)+) !23!<244!0)+5) !3, !2( ; +, 5) !031/ )73!0' 320&' -32, 7$!
!

!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
D!S+, ( !36) !F ' +5' +/ !M, 44) : ) !F ' 7/ * , , J!&, +!H31/ )7309!" ZZ#." ZZ?9!; !" !
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!
! "# $%#&%! ' %()(*+%*#, %- #. %/, )0#1' 2)! 3#
!
#$%!&' ((%) %*+,- %!. ' (,&/ !' 0!&' %- 1&23,' 02(!$' 14,0) !,4!%5. (2,0%- !6/ !2!' 0%*. 272) 72. $!%037/ !,0!3$%!8 20- 6' ' 9!:' 7!
; 31- %034<!
!

8 27=27- !- ' %4!0' 3!' 7- ,027,(/ !. %7> ,3!&' *%- !7' ' > ,0) !) 7' 1. 4?!@5&%. 3,' 04!> 2/ !6%!> 2- %!6/ !2!8 ' 14%!
A 243%7B!,0!&' 041(323,' 0!+ ,3$!3$%!&' ((%) %!8 ' 14,0) !C::,&%B!+$%7%!3$%!&' 0:,) 1723,' 0!' :!4. 2&%!%0417%4!
2!(27) %!- %) 7%%!' :!. 7,=2&/ ?!#' !- 23%B!%5&%. 3,' 04!$2=%!6%%0!(,> ,3%- !3' !41,3%4!+,3$!4,0) (%!6%- 7' ' > 4!
$2=,0) !- ' ' 7!(' &94!3$23!$2=%!6%%0!,0432((%- !6/ !3$%!D0,=%74,3/ !20- !20!10' &&1. ,%- !&' > > ' 0!7' ' > !20- !
3' !41,3%4!E' ,0%- !6/ !20!' . %0%- !:,7%!- ' ' 7!+$%7%!3$%!01> 6%7!' :!431- %034!244,) 0%- !,4!%F12(!3' !3$%!
01> 6%7!' :!4%. 2723%!6%- 7' ' > 4!20- !+$%7%!3$%7%!%5,434!> ' 7%!3$20!' 0%!623$7' ' > !20- !0' !+2(9*
3$7' 1) $!623$7' ' > 4?!G((!' &&1. 2034!' :!2!41,3%!> 143!=' (10327,(/ !2) 7%%!3' !3$%!27720) %> %034?!8 ' 14%!
A 243%74!27%!:7%%!3' !- %0/ !41&$!7%F1%434!20- !3' !> 29%!&$20) %4!24!2337,3,' 0!' &&174?H!

!
#$%!&177%03!. ' (,&/ !2((' +4!:' 7!2!) 7%23!- %2(!' :!,0&' 04,43%0&/ !,0!$' + !20- !+$%0!&' *%- !$' 14,0) !,4!2((' +%- ?!!I ' 7!431- %034!
+$' !4%%9!3$%!4. %&,2(!. %7> ,44,' 0!0%%- %- !3' !(,=%!,0!41&$!20!27720) %> %03B!3$%,7!41&&%44!,4!- %. %0- %03!' 0!3$%!
27&$,3%&317%!' :!3$%,7!$' 14%4!20- !3$%!. ' (,&,%4!' :!3$%,7!8 ' 14%!A 243%74?!!G4!2!7%41(3B!41&$!27720) %> %034!27%!> 1&$!> ' 7%!
- ,::,&1(3!3' !2&$,%=%!,0!4' > %!$' 14%4!24!&' > . 27%- !3' !' 3$%74?!!#$%!26,(,3/ !:' 7!> 20/ !431- %034!3' !(,=%!,0!3$%!%0=,7' 0> %03!
> ' 43!&' > :' 7326(%!:' 7!3$%> !,4!(27) %(/ !2!6/ *. 7' - 1&3!' :!3$%!720- ' > ,J%- !I 7%4$> 20!8 ' 14,0) !K' 33%7/ B!20- !,0!3$%!,03%7%43!
' :!:2,70%44!3$%!&' ((%) %!4$' 1(- !0' 3!2((' + !41&$!2!. 72&3,&%!3' !4320- ?!
!
G4!2. . (,%- B!3$%!&177%03!&' *%- !$' 14,0) !. ' (,&/ !41::%74!:7' > !4%7,' 14!%77' 74!' :!&' > > ' 0!4%04%?!!L0!M%+!N1,0&/ !- 1. (%5!
10,34B!:' 7!%52> . (%B!. 2,74!' :!:' 17*. %74' 0!7' ' > 4!27%!&' 00%&3%- !6/ !:,7%!- ' ' 74?!!; ,0&%!3$%4%!7' ' > 4!$2=%!(' &9,0) !
6%- 7' ' > 4!20- !623$7' ' > 4B!&' *%- !$' 14,0) !,4!. %7> ,33%- !:' 7!20/ !&' > 6,023,' 0!' :!O!,0- ,=,- 12(4?!!L:!4%=%0!:%> 2(%4!20- !
' 0%!> 2(%!2. . (/ B!- %4. ,3%!3$%!' 6=,' 14!:2&3!3$23!14%!' :!3$%!623$7' ' > 4!+ ,((!0' 3!7%> 2,0!4%5*4%) 7%) 23%- !10- %7!41&$!(,=,0) !
&,7&1> 4320&%4B!3$%!&177%03!. ' (,&/ !2((' +4!41&$!20!27720) %> %03?!!L0!4' > %!' :!3$%4%!- 1. (%5!10,34B!2!:,:3$!4,0) (%!$24!6%%0!
&7%23%- !' 13!' :!2!. 273,3,' 0%- !&' > > ' 0!7' ' > B!20- !3$%4%!7' ' > 4!- ' !0' 3!$2=%!,0- ,=,- 12(!(' &94?!!G4!2!7%41(3B!3$%!. 7' . ' 73,' 0!
' :!> 2(%4!20- !:%> 2(%4!,0!2!7' ' > ,0) !) 7' 1. !+ ,4$,0) !3' !' &&1. / !3$%4%!7' ' > 4!> 143!6%!41&$!3$23!' 0%!- 1. (%5!10,3!+ ' 1(- !6%!
2((!> 2(%!20- !3$%!' 3$%7!2((!:%> 2(%?!!G0/ !7%4,- %03!' :!M%+!N1,0&/ !&' 1(- !233%43!3$23!,0!. 72&3,&%!3$,4!4%. 2723,' 0!6/ !4%5!,4!
0' 0%5,43%03?!!P%437,&3,' 04!' 0!&' *%- !$' 14,0) !3$23!$,0) %!' 0!+$%7%!- ' ' 7!(' &94!27%!2=2,(26(%!$2=%!$%0&%!6%&' > %!(27) %(/ !
276,3727/ ?!
!
#$%!&177%03!&' *%- !$' 14,0) !. ' (,&/ !2(4' !41::%74!:7' > !4%7,' 14!(' ) ,&2(!,0&' 04,43%0&,%4?!!G&&' 7- ,0) !3' !3$%!%52> . (%!,0!3$%!
8 20- 6' ' 9!:' 7!; 31- %034B!+$%0!41&$!27720) %> %034!27%!2((' +%- !6/ !' . %0,0) !2!:,7%!- ' ' 7!3$%!4320- ,0) !. 72&3,&%!,4!3$23!
3$%7%!> 143!6%!3+ ' !4%. 2723%!623$7' ' > 4B!. 7%41> 26(/ !' 0%!3' !2&&' > > ' - 23%!> 2(%4!20- !3$%!' 3$%7!:%> 2(%4?!!L0!> 20/ !' :!
3$%4%!4,3123,' 04B!,0- ,=,- 12(!6%- 7' ' > !- ' ' 74!- ' !0' 3!$2=%!3$%,7!' +0!(' &94?!!8 ' +%=%7B!2!&177%03!27720) %> %03!' :!3$%!&' *
%- !$' 14,0) !2((' +20&%!,4!F1,3%!3$%!' . . ' 4,3%?!!G!> 2(%!20- !:%> 2(%!431- %03!4$27%!2!4,0) (%!,0*41,3%!623$7' ' > !20- !
6%- 7' ' > !- ' ' 74!- ' !$2=%!,0- ,=,- 12(!(' &94?!!#$%7%!,4!0' !(' ) ,&2(!624,4!:' 7!+$/ !Q623$7' ' > !. 7,=2&/ R!20- !Q6%- 7' ' > !
. 7,=2&/ R!4$' 1(- !6%!,03%7&$20) %26(%B!20- !:' 7!+$/ !2!4,0) (%!623$7' ' > !&20!&' 043,313%!. 7,=2&/ !,0!4' > %!4,3123,' 04!613!0' 3!
' 3$%74?!
!
I 173$%7> ' 7%B!41&$!27720) %> %034!' ::%7!0' !2. . 7%&,26(%!- ,::%7%0&%!,0!. 7,=2&/ !' =%7!> 20/ !2(3%7023,=%!$' 14,0) !
&' 0:,) 1723,' 04?!!I ' 7!%52> . (%B!10- %7!3$%!&177%03!. ' (,&/ !2!41,3%!,0&(1- ,0) !2!4,0) (%!7' ' > !$' 14,0) !2!:%> 2(%!20- !2!4,0) (%!
7' ' > !$' 14,0) !2!> 2(%!+,3$!,0- ,=,- 12(!7' ' > !- ' ' 7!(' &94!+ ' 1(- !6%!2((' +%- ?!8 ' +%=%7B!20!,- %03,&2(!&' 0:,) 1723,' 0!+ ,3$!
3$%!4' (%!%5&%. 3,' 0!' :!2!6%- 7' ' > !$' 14,0) !3+ ' !:%> 2(%4!723$%7!3$20!' 0%!+ ' 1(- !0' 3!6%!2((' +%- ?!!L0!3%7> 4!' :!> 2,032,0,0) !
. 7,=2&/ !6%3+%%0!> %> 6%74!' :!3$%!' . . ' 4,3%!4%5!3$%4%!27720) %> %034!27%!=,7312((/ !,- %03,&2(!613!27%!0' 3!37%23%- !24!41&$?!!
G(4' B!&' 04,- %7,0) !$' + !&' *%- !$' 14,0) !,4!41&&%44:1((/ !. 72&3,&%- !,0!4' > %!M%+!N1,0&/ !7' ' > 4B!3$%7%!,4!0' !7%2(!
- ,43,0&3,' 0!7%) 27- ,0) !. 7,=2&/ !6%3+%%0!3$,4!27720) %> %03!20- !> ' 43!' 3$%7!41,3%4!' 0!&2> . 14!3$23!- ' !0' 3!$2=%!(' &94!' 0!
%=%7/ !- ' ' 7?!
!
!
!
!

!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!
H!I 7' > !3$%!8 27=27- !S' ((%) %!8 20- 6' ' 9!:' 7!; 31- %034B!TUUV*TUUWB!. . !" XV*W!
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! "# $%&' ! #( %%) *+, #*+#- . / 01*0' #
!
# !$%&$'( ) '*(+!) %, &- .!/ 0!./ / , *) 1!$*'%( '*/ ) $!*) !'2- !.-$*3- ) '*(+!2/ %$-$!( .- !(+.- (34!5/ 6-3!*) !7.(5'*5- !*0!) / ' !8/ 00*5*(++49: !!
;' !*$!5/ , , / ) !*) !$/ , - !2/ %$-$!' / !0*) 3!$'%3-) '$!$'.( '-1*5(++4!7+(5*) 1!, (+- !( ) 3!0- , (+- !, - , &- .$!/ 0!( !&+/ 5<*) 1!1./ %7!/ ) !
- *'2- .!$*3- !/ 0!( !0*.- !3/ / .9!!;) !/ '2- .!./ / , $!/ ) !5( , 7%$=!, (+- !( ) 3!0- , (+- !$'%3-) '$!(3>%$'!/ 00*5*(+!./ / , *) 1!( ..( ) 1- , - ) '$!
' / !+*?- !' / 1- '2- .!@2*+- !.-$*3- ) '*(+!'%'/ .$!'%.) !( !&+*) 3!-4-9!
!
A2- !5/ ++-1- !$- - , $!' / !@*++0%++4!*1) / .- !$%52!$*'%( '*/ ) $9!!;' !*$!5/ , , / ) !<) / @+-31- !'2( ' !'2-4!-B*$'!@*'2!$/ , - !0.-C%-) 54=!
&%'!'2-$- !3- !0(5'/ !5/ 6-3!./ / , *) 1!( ..( ) 1- , - ) '$!5/ ) '*) %- !%) 52-5<-3!( ) 3!%) 7%) *$2-3!*) !'2- !?($'!, (>/ .*'4!/ 0!
5*.5%, $'( ) 5-$9!!A2-4!(+$/ !5/ ) '*) %- !$%55-$$0%++4=!($!/ 00*5*(+!5/ 6-3!( ..( ) 1- , - ) '$!2(?- !0/ .!4- ( .$!( ' !/ '2- .!$52/ / +$=!
@*'2/ %'!( ) 4!7./ &+- , $!&-4/ ) 3!'2- !/ .3*) ( .4!( ) 3!.( .- !./ / , , ( '- !5/ ) 0+*5'$!$- - ) !*) !$*) 1+-6$-B!( ..( ) 1- , - ) '$9!!!
!
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The Boston Globe - April 2008 - Front Page 

Just roommates
Colleges' final frontier: mixed-gender housing

By Peter Schworm

Globe Staff / April 2, 2008

In the Woodstock era, the advent of coed dorms caused a stir, with Life magazine proclaiming the 
development "an intimate revolution on campus." Coed floors came along over the next two decades, 
giving college students immediate proximity to each other. The next step, coed suites and bathrooms, 
brought the sexes even closer together.

Now, some colleges are crossing the final threshold, allowing men and women to share rooms. At the 
urging of student activists, more than 30 campuses across the country have adopted what colleges call 
gender-neutral rooming assignments, almost half of them within the past two years.

Once limited to such socially liberal bastions as Hampshire College, Wesleyan University, and Oberlin 
College, mixed-gender housing has edged into the mainstream, although only a small fraction of students 
have taken advantage of the new policies so far. Clark and Dartmouth universities introduced mixed-
gender rooms last fall, and Brown and Brandeis announced plans last month to follow suit.

The University of Pennsylvania, Skidmore and Ithaca colleges, and Oregon State University also allow 
roommates of different genders. Students at New York, Harvard, and Stanford universities, among many 
others, are calling for gender-blind dormitory rooms.

"It's definitely a growing movement on campuses across the country," said Denise Darrigrand, dean of 
students at Clark, where about 30 students are living in mixed-gender rooms. "It's a new world, and 
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gender has taken on all kinds of new definitions. It's about being more inclusive, and it's about keeping 
pace with the times."

While the trend predictably prompts prurient thoughts, most coed roommates are just friends, students 
and college officials say.

Most colleges discourage students who are romantically involved from living together, but a few schools 
freely admit that some roommates are in sexual relationships, which they say is none of their business.

Supporters hail the trend as a key advance for homosexual and transgender students that eliminates a 
gender divide they see as outdated, particularly for a generation that has grown up with many friends of 
the opposite sex. Traditional rooming policies, they say, infringe upon students' rights and perpetuate 
gender segregation.

"Among Millennial students, whether it's race, gender, or nationality, the borders are coming down," said 
James Baumann of the Association of College and University Housing Officers. "The lines just aren't there 
anymore."

But some observers say the policies promote promiscuity and represent political correctness run amok. 
And most colleges do not believe coed rooms are wise and see no reason for them.

Bruce Reitman, dean of student affairs at Tufts University, where students have unsuccessfully pushed for 
gender-neutral housing in the past, said the university is willing to allow coed suites, but believes coed 
bedrooms raise practical and moral concerns.

"We're not ready to provide coed bedrooms," he said. "That's a position we don't see changing in the near 
future."

Allowing coed living situations would create unnecessary distractions and problematic romantic 
entanglements, he added.

Jason Mattera, a spokesman for Young America's Foundation, a conservative student group, said the 
policy is an outgrowth of "extreme political correctness that doesn't differentiate between men and 
women."

"This is the next logical step," he said. "It's a disturbing trend, and from a purely academic perspective, it 
seems bizarre. Colleges should have some sort of standards and guidelines in fostering the best possible 
learning environment."

Scores of colleges have established gender-neutral bathrooms and specific housing for gay, lesbian, and 
the small number of transgender students, and some already allow male and female undergraduates to 
live together in on-campus suites and apartments. Most maintain single-sex floors as an option for 
students, however, and for practical and moral reasons have been reluctant to allow male and female 
students to share a room.

But a range of students are pressing administrators to eliminate gender altogether as a factor in student 
housing. These include gay students who feel more comfortable living with the opposite sex and 
transgender students who don't identify as either sex.

It also includes straight students who want the option of choosing to live with members of the opposite 
sex as friends. Students say that although administrators and parents may perceive gender-blind housing 
as essentially sanctioning sex, the vast majority of mixed-gender roommates are platonic. Their living 
situations are about mutual compatibility, not romance, they say.

"The typical arrangement is friends, true friends who simply want to live together," said Jeffrey Chang, a 
Clark student who has lived with a female friend. "They simply feel more comfortable together, and get 
along better day to day."

Chang persuaded administrators over the past two years to adopt gender-neutral housing and co-founded 
the National Student Genderblind Campaign, which promotes the rooming option at colleges across the 
country. The campaign contends that traditional rooming policies wrongly assume that men and women 
cannot live together non-sexually and "needlessly reinforce an oppressive gender binary."
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College administrators say they largely changed their policies to better accommodate gay and transgender 
students, and have encountered only scattered resistance. "It's basically been a nonissue," Clark's 
Darrigrand said. "I don't think it's changed the community at all."

Most schools restrict the option to upperclassmen and urge students to discuss their living situation with 
their parents. They also strongly discourage students in sexual relationships from living together, telling 
them they are too young for such a serious commitment and that college relationships are often unstable.

Other colleges freely admit that some mixed-sex roommates are romantically involved.

"Those days of colleges monitoring students' relationships have long passed, and I don't think many 
parents expect us to," said Daniel M. Nelson, senior associate dean of Dartmouth College, where 
approximately 50 of the students who applied to live in "gender-neutral" housing were assigned to single 
rooms in coed suites or apartments.

Dartmouth's housing application form for gender-neutral housing states that the college "seeks to provide 
a living environment welcoming to all gender identities;  one not limited by the traditional gender binary."

It asks students their personal gender identity and if students have a third-person pronoun they wish to 
be addressed by.

Richard DeCapua, director of residence life at Brandeis, said he has been working closely with students on 
a more expansive gender-neutral housing policy, which now includes suites and will probably include 
doubles in 2009.

At Clark, sophomore Jason Carmignani, has shared a bedroom with a close female friend, Yael Bassal, 
since December in a six-person suite. The pair is not romantic, and Carmignani said his girlfriend has no 
misgivings about his living with a woman.

Carmignani, who is from Torrington, Conn., said he was worried about telling his parents, but that they 
were surprisingly open to the idea.

"They just asked me if I was sure, that I might need my space," he said. "But we're good friends and are 
very open with each other. We're both pretty mellow, so it works out."
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Associated Press - May 2008 

Colleges are allowing coed dorm rooms*
May 2, 2008

By Michelle R. Smith, Associated Press Writer
Erik Youngdahl and Michelle Garcia share a dorm room at Connecticut's Wesleyan University. But they 
say there's no funny business going on. Really. They mean it.
They have set up their beds side-by-side like Lucy and Ricky in "I Love Lucy," and avert their eyes when 

one of them is changing clothes.

"People are shocked to hear that it's happening and even that it's possible," said Youngdahl, a 20-year-old 

sophomore. But "once you actually live in it, it doesn't actually turn into a big deal."

In the prim 1950s, college dorms were off-limits to members of the opposite sex. Then came the 1970s, 

when male and female students started crossing paths in coed dormitories. Now, to the astonishment of 

some Baby Boomer parents, a growing number of colleges are going even further: coed rooms.

At least two dozen schools, including Brown University, the University of Pennsylvania, Oberlin College, 

Clark University and the California Institute of Technology, allow some or all students to share a room 

with anyone they choose Ñ including someone of the opposite sex. This spring, as students sign up for 

next year's room, more schools are following suit, including Stanford University.

As shocking as it sounds to some parents, some students and schools say it's not about sex.

Instead, they say the demand is mostly from heterosexual students who want to live with close friends 

who happen to be of the opposite sex. Some gay students who feel more comfortable rooming with 

someone of the opposite sex are also taking advantage of the option.

"It ultimately comes down to finding someone that you feel is compatible with you," said Jeffrey Chang, a 

junior at Clark in Worcester, Mass., who co-founded the National Student Genderblind Campaign, a 
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group that is pushing for gender-neutral housing. "Students aren't doing this to make a point. They're not 

doing this to upset their parents. It's really for practical reasons."

Couples do sometimes room together, an arrangement known at some schools as "roomcest." Brown 

explicitly discourages couples from living together on campus, be they gay or straight. But the University 

of California, Riverside has never had a problem with a roommate couple breaking up midyear, said 

James C. Smith, assistant director for residence life.

Most schools introduced the couples option in the past three or four years. So far, relatively few students 

are taking part. At the University of Pennsylvania, which began offering coed rooms in 2005, about 120 

out of 10,400 students took advantage of the option this year.

At UC Riverside, which has approximately 6,000 students in campus housing, about 50 have roommates 

of the opposite sex. The school has had the option since 2005.

Garcia and Youngdahl live in a house for students with an interest in Russian studies. They said they were 

already friendly, and didn't think they would be compatible with some of the other people in the house.

"I had just roomed with a boy. I was under the impression at the time that girls were a little bit neater and 

more quiet," Youngdahl said. "As it turns out, I don't see much of a difference from one sex to the other."

Garcia, 19, admitted: "I'm incredibly messy."

Parents aren't necessarily thrilled with boy-girl housing.

Debbie Feldman's 20-year-old daughter, Samantha, is a sophomore at Oberlin in Ohio and plans to room 

with her platonic friend Grey Caspro, a straight guy, next year. Feldman said she was shocked when her 

daughter told her.

"When you have a male and female sharing such close quarters, I think it's somewhat delusional to think 

there won't be sexual tension," the 52-year-old Feldman said. "Maybe this generation feels more 

comfortable walking around in their underwear. I'm not sure that's a good thing."

Still, Feldman said her daughter is partly in college to learn life lessons, and it's her decision. Samantha 

said she assured her mom she thinks of Caspro as a brother.

"I'm really close to him, and I consider him one of my really good friends," she said. "I really trust him. 

That trust makes it work."

*Ran under CNN.com, as ÒOne Boy, One Girl, One Dorm RoomÓ 
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FOX News Channel, John Kasich Show - December 2006

John Kasich: ÒIf youÕve got a transgender problem... youÕre going to have a bigger 
problem...if you canÕt get through that [...] I donÕt know what the safety [issue] is... I 
donÕt know whoÕs attacking transgender people out there.Ó 

http: //www.youtube.com/watch?v=-aXAIiTVMy4
Search: Genderblind 
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Find us on the web at www.genderblind.org. There youÕll Þnd updates, more tips, 
proposals, and resources. Contact us if you need help with your proposal, want to talk 
about developing strategies, or want advice on how to handle media coverage. WeÕre 
here for you! 

You can reach us at:

David Norton (Co-Founder & Executive Director)
Guilford College BA`08, 
Oxford University, MA `09 
Greensboro, North Carolina
david@genderblind.org

Je#rey Chang (Co-Founder & Associate Director)
Clark University BA`09
Worcester, Massachusetts
je#rey@genderblind.org

Other Resources:

Gender Public Advocacy Coalition 
www.gpac.org
Check out their annual GENIUS Report

Campus Pride
www.campuspride.org
Check out their Campus Safety Index

Transgender Law & Policy Institute: www.transgenderlaw.org

Lambda Legal: www.lambdalegal.org

For information about Gender-Neutral Restrooms, check out:

Sylvia Rivera Law Project Toilet Training Toolkit: www.srlp.org
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